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Statement of Intent 

 

We are committed to providing a caring, friendly and safe environment for all of our pupils so 

they can learn in a relaxed and secure atmosphere. Bullying of any kind is unacceptable at our 

school. If bullying does occur, all pupils should be aware of who they can tell and know that 

incidents will be dealt with promptly and effectively. Anyone who knows that bullying is 

happening is expected to tell a member of staff. 

In January 2014 Ofsted said ‘Pupils have a clear understanding of what constitutes bullying and 

understand about different forms of bullying such as cyber and racist bullying.’ 

 

 

Statutory Duties of the School 

 

Head teachers have a legal duty under the School Standards and Framework Act 1998 to draw  

up procedures to prevent bullying among pupils and to bring these procedures to the attention  

of staff, parents and pupils.  Under the Education Inspections Bill 2006 the duties are extended  

to include preventing/responding to bullying that happens outside school, where it is reasonable  

to do so.  Schools also have a duty to ‘safeguard and promote the welfare of pupils’ (Education  

Act 2002) and to ensure that children and young people are safe from bullying and  

discrimination (Children Act 2004).  

 

 

Policy Development  

 

This policy was formulated in consultation with the whole school community with input from 

members of staff, governors, parents/carers, children, and other partners (extended school 

clubs). The school council developed a pupil friendly version which is displayed in every 

classroom. Parents/Carers were encouraged to contribute by taking part in a working party 

focussing on anti-bullying. The Policy should be read in conjunction with the Management of 

Behaviour Policy. 
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Definitions 

Bullying is defined as ‘Behaviour by an individual or group, usually repeated over time, that 

intentionally hurts another individual or group either physically or emotionally.’ 

Safe to Learn: embedding anti bullying work in schools (2007). 

 

Bullying can be: 

 

Emotional       being unfriendly, excluding, tormenting (e.g. hiding books,                                  

                            threatening gestures) 

Physical       pushing, kicking, hitting, punching or any use of violence 

Racist                  racial taunts, graffiti, gestures 

Sexual       unwanted physical contact or sexually abusive comments 

Homophobic       because of, or focussing on the issue of sexuality 

Verbal                  name-calling, sarcasm, spreading rumours, teasing 

SEND                  bullying related to special educational needs or disabilities  

Cyber                  all areas of the internet, such as  email & internet chat room misuse 

                            Mobile threats by text messaging & calls 

                            Misuse of associated technology, i.e. camera & video facilities 

 

Bullying can take place between:  
 

• pupils  

• pupils and staff  

• staff  

• individuals or groups  

• certain groups of pupils are known to be particularly vulnerable to bullying by others:  

these may include pupils with special educational needs such as learning or physical  

disabilities; young carers, Looked After children, those from ethnic and racial minority  

groups. 

 

Bullying is NOT:  
 

• an isolated incident 

• a ‘falling out’ 

• a ‘one off’ disagreement 
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Reporting and Responding to Bullying  

 

• Our school has clear and well publicised systems to report bullying for the whole school 

community (including staff, parents/carers and children) this includes those who are the 

victims of bullying or have witnessed bullying behaviour (bystanders). 

 

• The information we hold will be used to ensure individual incidents are followed up. It will 

also be used to identify trends and inform preventative work in school and development 

of the policy.  

 

• This information will be presented to the governors in an anonymous format as part of 

the annual report.  

 
 

Roles and Responsibilities 

 

The role of governors 

• To support the headteacher in all attempts to eliminate bullying from our school. 

• To ensure that any incidents are taken very seriously and dealt with appropriately. 

• To receive information regarding incidents of bullying. 

 

 

The role of the headteacher 

• To inform governors of any bullying incidents that occur. 

• To implement the anti-bullying policy and ensure all staff and are aware of their roles, 

responsibilities and how to deal with incidents of bullying. 

• To ensure all staff are equipped to deal with all incidents of bullying. 

• To set the school climate of mutual support and praise of success, so making bullying 

less likely. When children feel they are important and belong to a friendly and welcoming 

school, bullying is less likely to be part of their behaviour. 

• To ensure all governors and parents are aware of the definition of bullying, the school’s 

policy on anti-bullying, how to recognise possible symptoms of bullying and how to 

effectively deal with it. 
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The role of the staff 

• To respond calmly and consistently once an incident has been reported. 

• To ensure all incidents are recorded through completing the ‘Bullying Incident Reporting 

Form’ (Appendix i). 

• To listen and speak to all children involved separately. 

• To identify the problem and suggest possible solutions. 

• To make it clear that bullying behaviour is unacceptable. 

• To take appropriate action to quickly end the bullying behaviour - solution focused, 

restorative approach, circle of friends, individual work with victim, perpetrator, referral to 

outside agencies if appropriate. 

• To refer to the school’s Behaviour policy and school sanctions and how these may be 

applied including what actions may be taken if bullying persists  

• To model positive behaviour and provide protection and support for all parties while the 

issues are investigated and resolved. 

• To monitor the situation. 

• To resolve disputes using the restorative approach technique. 

• To ensure parents are informed and kept informed through follow up meetings/telephone 

calls/letters. 

 

The role of parents  

• When concerned that their child might be being bullied, or suspect that their child may be 

the perpetrator of bullying, parents should contact their child's class teacher, the 

headteacher or Home School Link Worker immediately.  

• To have a responsibility to support the school's anti-bullying policy. 

• To actively encourage their child to be a positive member of the school. 

 

 

The role of pupils 

• To be encouraged to tell anybody they trust if they are being bullied.  

• To let people know if the bullying continues. 

• To tell an adult if they see someone else being bullied (being a bystander). Doing nothing 

is unacceptable. 

• Pupils on the School Council will discuss the subject when appropriate. 
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Dealing with bullying 
 

Preventative measures 
 

Ethos and relationships 

The schools values and attitudes will influence the ethos: adults must provide good role models, 

offering positive, respectful relationships between adults, with parents/carers, with children. 
 

Learning  

Ensure consistently high quality teaching, and promotion of positive learning environments; 

children respected and encouraged to become active citizens in the school and community. 
 

Leadership and management  

Responsible for anti-bullying – Katharine Staples, Behaviour Management Leader. 
 

Environment 

Good behaviour management and a positive learning environment. A range of activities to 

encourage play and positive social interaction, with effective supervision will reduce bullying at 

play and lunch-time. Attention to a well-designed outdoor environment. 
 

Lunchtime 

Positive Play is reinforced at lunchtimes. Structured games to encourage all children to play are 

organized daily. Each MDS is linked to a specific class and they are informed of vulnerable 

children at risk of bullying. The signs and symptoms of bullying are shared with all MDS. 
 

Strategies for reducing bullying 
 

As part of our on-going commitment to the safety and welfare of our pupils we have developed 

the following strategies to promote positive behaviour and discourage bullying behaviour. 
 

School Values 

Values including ‘respect’, ‘cooperation’ and ‘thoughtfulness’ are taught during assemblies, 

displayed in each classroom and referred to during the school day. 
 

The Curriculum 

Awareness of various issues related to bullying is raised during cross curricular opportunities. 

Care should be taken to include SEN pupils in an appropriate way to their individual needs.  

• Social Emotional Aspects of Learning (SEAL) - Including Anti-Bullying Unit 

• PSHE 

• Circle Time  - To encourage pupils to explore and express their feelings and thoughts 

about certain issues. It provides a safe forum to practise new skills and act out certain 

situations. It focuses on developing skills and using peer support. Link – www.circle-

time.co.uk. 
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Healthy Schools 

The school has achieved the Healthy School Standard for several years. 

 

Co-operative Groupwork  

Children working together on shared tasks can encourage trust building, problem solving and 

the development of friendships 
 

Anti-Bullying Week 

To develop children’s awareness of bullying and what to do in bullying situations. To inform 

parents about anti-bullying. 
 

Kindness Day 

To develop children’s understanding of how to be kind and the importance of being kind to 

everyone. 
 

Pupil Voice 

Children are encouraged to share their views and are taught their voice is important. 
 

Restorative Approaches 

All staff have had training in restorative approach techniques and use these techniques when 

appropriate. 
 

E-Safety 

E-Safety is taught to the children throughout the year and parent workshops are held in 

accordance with the school’s E-Safety policy. 

E-Safety day (held annually on the 2nd Tuesday in February) will further promote the importance 

of keeping safe and help to prevent cyber-bullying. 
 

Assemblies 

To ensure children understand what is meant by the term ‘bullying’ and to ensure children are  

reminded of what to do. 
 

Parent working party 

To develop parent’s understanding of ‘bullying’ and their roles and responsibilities as identified 

in this policy. 

 

Extended Schools 

Our wide selection of clubs, including Playground and board Games Club, Computer Club, 

Football Club and BookWorm Club teach children the value of belonging, sharing and 

cooperating with others.  
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Signs and Symptoms 

 

A child may indicate by signs or behaviour that he or she is being bullied.  Adults should be 

aware of these possible signs and that they should investigate if a child: 

• is frightened of walking to or from school 

• is unwilling to go to school (school phobic) 

• begins to truant 

• becomes withdrawn anxious, or lacking in confidence 

• appears sad, moody, teary, or depressed when he or she comes home 

• has few, if any friends, with whom he or she spends time 

• starts stammering 

• cries themselves to sleep at night or has nightmares 

• begins to wet the bed after being dry at night 

• feels ill in the morning 

• complains frequently of headaches, stomach-aches, or other physical ailments 

• attitude to learning changes 

• has unexplained cuts or bruises 

• becomes aggressive, disruptive or unreasonable 

• starts swearing or using aggressive language for no apparent reason 

• is bullying other children or siblings 

• stops eating 

• is frightened to say what's wrong 

• gives improbable excuses for any of the above 

These signs and behaviours could indicate other problems, but bullying should be considered a 

possibility and should be investigated. 
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Review and Monitoring 

The policy will be reviewed and updated annually. The policy review will be linked to the School 

Improvement Plan, working towards a more inclusive and harmonious ethos across the school 

community. Parents complete ‘exit questionnaires’ annually which are analysed to identify 

unreported incidents of bullying and the views of parents with regards bullying.  

 

Complaints regarding the handling of reported bullying incidents will be investigated 

according to the Complaints Procedure Policy. 

 

The policy was written with reference to the following policies: 

SEND Policy, PSHE Policy, SMSC Policy, Management of Behaviour Policy, Complaints Policy, 

Confidential Policy, Safeguarding Policy, E-Safety, and Equalities Policy 

 

References 

Guidelines for Developing Anti-Bullying Policy and Practice…Surrey County Council 

Anti-Bullying Policy for Schools…Kidscape  

Anti-Bullying Policy…Teachernet 

Anti-Bullying Policy…Salfords and Burstow Primary Schools 

 

Useful websites 

www.anti-bullyingalliance.org.uk 

www.beatbullying.org 

www.cybermentors.org.uk 

www.kidscape.org.uk 

www.cafamily.org.uk 

www.parentlineplus.org.uk 

www.childline.org.uk 

www.antibullying.net/documents/peersupportscheme.pdf 

www.transformingconflict.org 
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Appendix 1 
 

Bullying Incident Reporting Form 
 

Date of incident  
 

 
Detail of those involved: 
 

 
Perpetrator(s) 

 
Victim(s) 

Name(s): 
Class(es): 

 
 

 

Status 
(Pupil, Staff, Parent/Guardian, Other Adult, Other 
Child) 

  

Gender 
 

  

First Language 
 

  

Ethnicity 
 

  

SEND (Yes/No)   

Pupil Premium (Yes/No)   

Year Group   

Repeat offence/victim (Yes/No)   
 

 

 

Prejudiced related factors involved in the incident: 
 

Race                                             
 

Gender  SEND  

Religion or 
Belief 

 Other (please 
specify) 

 
 

 

 

 

Type of Incident (tick one category i.e. the category which most closely describes the incident): 
 

Verbal (e.g. name calling, 
ridicule, comments) 

 Verbal Threats  Damage to personal 
property 

 

Non-verbal (e.g. gesture, 
mimicry)  

 Physical intimidation or threats 
(e.g. expressed by gesture or physical 
proximity) 

 Discriminatory/ 
offensive graffiti 

 

Cyber bullying (e.g. texting, 
internet messages) 

 Physical Abuse (e.g. hitting, 
pushing, unwanted touching) 

 Intimidation or threat 
with a weapon 

 

Collusion with behaviour of 
others 

 Physical assault with weapon  Incitement   

Other discriminatory 
behaviour 

  
 

   

 

Description of the incident: 
 

When and where did the incident happen? 
 

Away from school  Travelling to/ from school 
 

 On school premises 
before/after school 

 

In the classroom  Between lessons in the school building     
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Playtime  Lunchtime    

 

Severity of incident 
 

Hurt or distress cause, and pupil(s) responsible had previously been warned that their behaviour was 
unacceptable 
 

 

Hurt or distress caused, but offending behaviour unlikely to be repeated 
 

 

Substantial hurt or distress caused, and/or behaviour was based on substantial hostility and prejudice, 

and/or may be repeated 

 

 

Summarise what happened and who was involved including witnesses, participants and bystanders: 
 

 
 
 
 
 
 
 
 
 
 

Other relevant information (e.g.relationship between victim and perpetrator, risk of repetition, changes 
made, other agencies involved, SEN, attendance issues, possible trigger factors such as media news 
items) 
 

 
 
 
 
 
 
 
 

Action Taken (tick all that apply): 
 

Victim-related 
 

 

Perpetrator-related 
 

School-related 

Parent/guardian informed  Parent/guardian informed  Class/peer group discussion  

Comfort and reassurance  Apology to the victim(s)  Assembly item  

Buddying, peer support  Advice/pastoral care  Policy Review  
Counselling  Referral to Headteacher  Review of curriculum (e.g. PSHE)  

Restorative Justice  Restorative Justice  School Project  
Education on e-safety  Disciplinary action  Staff Training  

Referral to specialist help  Referral to specialist help  Initiative with Local Authority  

Medical treatment  Fixed-term/Permanent exclusion    

Review Dates set      

Other (please describe)  Other (please describe)  Other (please describe)  

 
 
 
 
 

Form completed by: 
 

Print name 
 

 

Position 
 

Signature 
 

Date form completed 
 

Review date 
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Incident Review 
 

Date: What has happened since previous incident? 
 
 
 
 
 
 

Recurrence? Yes/No Bullying stopped? Yes/No Perpetrators behaviour – detail: 
 
 

Any other 
comments? 

 
 
 
 

 
 

Parents views 
 

Are you satisfied with 
school’s actions? 

Yes/No Supporting details: 
 
 
 
 
 

Can the school do 
anything else? 

Yes/No 

Would you like a future 
review meeting? 

Yes/No 

Parent’s name  Parent’s Signature  

 

Child’s views 
Ask questions that are appropriate to the situation. Where necessary, write more pertinent questions and record answers 

 

Do you feel you are still 
being bullied? 

 How do you feel now 
about _____ (perpetrator) 

 

Are you feeling happier?  Why are you feeling 
happier? 

 

Are you feeling safe or 
unsafe? 

 Why?  

What can the school do?  
 
 

 
Form completed by: 

 

Print name 
 

 

Position 
 

Signature 
 

     Review date     OR     Signed off date 

     

 


