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HORLEY INFANT SCHOOL 
 

RACE EQUALITY POLICY 
 

1. Context 
 
Horley Infant School is located in the Horley central ward of Surrey.  The 
School has 300 children on roll aged 4 – 7 years, there are three Reception 
classes, three Year 1 classes, and four Year 2 classes.  There are more boys 
than girls on role.  Pupils come from a variety of backgrounds, most from 
private housing, some from privately rented and social housing.  Most children 
are from advantaged backgrounds but about 11% suffer some disadvantage 
e.g. over crowded housing.   About 10% pupils are eligible for free school 
meals (below national average).  Children attending the school are 
predominately White European, 18% pupils speak English as an additional 
language (higher than most schools).  Childrens’ backgrounds and language 
include Bengali, Czechoslovakian, French, Gujarati, Hindi, Italian, Lithuanian, 
Polish, Portuguese, Romanian, Tagalog/Filipino, Tamil, Turkish and Urdu.  
1% are of the Plymouth Bretheren faith.   
We have had racially motivated incidents in school (usually name calling) any 
incidents in School are reported to the Governors termly and the LA on an 
annual basis. 
 
2. Values and Aims 
 
Horley Infant School aims to promote equality for all pupils, staff, parents and 
governors in all areas of school life, regardless of race, colour or culture.  
Discriminatory attitudes or actions are not tolerated.  This is in line with the 
1976 Race Relations Act and the Race Relation (Amendment) Act 2000 
(Commission for Racial Equality).  It covers both direct and indirect 
indiscrimination. 
 
Horley Infant School will promote the principles of fairness and justice for all 
through the curriculum and behaviours practised.  This policy applies to all 
pupils, staff and parent helpers, visitors or contractors to the school.  This 
policy covers all aspects of school life, including pupil admissions, teaching 
and learning, behaviour management, staff recruitment and career 
development, parental involvement and the role of the governing body.  All 
members of the school community must be free from any form of harassment. 
 
Children should be held in equal esteem, individual abilities and experiences 
should be taken into account.  We aim to provide all pupils with a well-
balanced education.  Pupils with special educational needs are entitled to the 
whole curriculum, we understand that there may be a greater emphasis on 
literacy, Numeracy and social skills for some pupils. 
We will strive to remove any forms of indirect discrimination that may form 
barriers to learning. 
 



We will ensure that all recruitment, employment, promotion and training 
opportunities are fair to all, enabling everyone a sense of achievement.  
Stereotyping and prejudice will be challenged wherever it occurs.  Care will be 
taken that no racially or culturally discriminatory material will be in our school. 
 
Cultural diversity of our community will be celebrated and respect shown for 
all minority groups.  Resources celebrating and showing different cultures and 
national origins will be used throughout school, wherever possible. 
 
We are aware that low self-image and ignorance cause prejudice and 
stereotyping.  Through positive educational experiences and support for each 
individual’s point of view, we aim to promote positive social attitudes and 
respect for all.  This philosophy runs throughout our school policies and 
practices. 
 
3. Race Equality 
 
Horley Infant School welcomes children from all minority groups.  Race and 
culture will not be criteria for the admission of a pupil.  We will promote an 
understanding of different cultures through the topics studies, and reflected in 
school displays.  Our curriculum should reflect the attitudes, values and 
respect we have for minority ethnic groups. 
 
We aim to prepare pupils to take their place harmoniously in a multi-cultural 
and multi-racial society. 
 
We do not tolerate any form of behaviour that discriminates on the basis of 
race, colour and culture.  We believe it is the right of all pupils to receive the 
best education the school can provide.  Staff should follow appropriate 
sanctions which would be imposed for all forms of inappropriate behaviour. 
 
Racist incidents are reported to the Headteacher; support, respect, sympathy 
and understanding will be shown to the victim; parents will be informed when 
an incident of this nature has taken place. 
 
4. Rewards and Sanctions 
 
We encourage and expect good behaviour, we recognise that children 
respond better to rewards than sanctions, we praise and reward children for 
good behaviour. 
 
Where a child has purposefully been unfair, unjust or discriminatory, sanctions 
will be imposed.  If a child or group commit actions without intending to cause 
harm or were themselves subject to unfair treatment by the victim intervention 
would be a priority under the express understanding that no repeat of 
behaviours would be tolerated again.  Behaviours of a discriminatory nature 
will be treated seriously. 
 
 
 



5. Responsibilities 
 
All members of staff will take responsibility to: 
 

• Treat all members of the school community with respect. 

• Recognise and reward the achievements of children within school 

• Ensure all incidents of a discriminatory nature, involving members of the 
school community are immediately challenged when witnessed or alleged. 

• Ensure all incidents are immediately brought to the attention of the 
Headteacher.  Where incidents involve a colleague, a written dated 
statement should be given to the Headteacher who will interview the victim 
and perpetrator. 

 
Role of Governors 
 
The governing body has set out its commitment to Race Equality in this 
policy statement, and it will continue to do all it can to ensure that all 
members of the school community are treated fairly and with equality. 
 
The governing body seeks to ensure that all people regardless of race, 
colour or culture are treated equally at Horley Infant School. 
 
The governing body ensures that no child or adult is discriminated against 
whilst in our school on account of their race colour or culture.  So, for 
example, if a child’s culture affects the school uniform, then the school will 
deal with each case sensitively and with respect of the child’s cultural 
traditions. 
 
Role of the Headteacher 
 
It is the Headteacher’s role to implement the school’s Race Equality policy, 
supported by the governing body.   
 
The Headteacher’s role is to ensure that all staff are aware of the school 
policy on Race Equality, and will implement these guidelines fairly and 
consistently in all situations. 
 
The Headteacher ensures that all appointment panels give due regard to 
this policy, so that no-one is discriminated against when it comes to 
employment or training opportunities and that all staff work in an 
environment that is free from harassment. 
 
The Headteacher promotes the principle of equal opportunity when 
developing the curriculum, and promotes respect for other people in all 
aspects of school life, e.g. the Headteacher treats all incidents of unfair 
treatment and any discriminatory incidents with due seriousness. 
 
The  Headteacher will record racist incidents and report to governors 
termly through the Headteacher’s report. 
 



The Role of the Class Teacher 
 
The class teacher ensures they are aware of the background of all children 
they teach and that all pupils are treated fairly, equally and with respect.  
We do not discriminate against any child. 
 
When selecting classroom materials, teachers pay due regard to the racial 
and cultural sensitivities of all members of the class.  They will not 
knowingly provide material that is racist in nature.  Teachers strive to 
provide material that gives positive images of ethnic minorities and that 
challenges stereotypical images of minority groups. 
 
When designing schemes of work, teachers use this policy as a guide, 
both in the choice of topics to study, and in how to approach sensitive 
issues. 
 
All teachers challenge any incidents of prejudice or discrimination.  Any 
serious incident is immediately brought to the attention of the 
Headteacher.  Teachers support the work of support staff and encourage 
them to intervene in a positive way against any occurrence of 
discrimination. 
 
The Role of Parents 
 
Parents are expected to support our Race Equality Policy. 
 
Where a child has intentionally been unfair, unjust or discriminatory it is 
the expectation that parents will support the sanction applied, thus 
ensuring their child received a clear and powerful message that that type 
of behaviour will not be tolerated at school or at home. 
 
The school works collaboratively with parents, so children receive 
consistent messages about how to behave at home and at school.  A 
behaviour modification chart may be sent home for a specific period to 
provide daily communication between home and school.  
 
If parents have any concern about the way that their child has been 
treated, they should contact the class teacher initially.  If the concern 
remains, parents should contact the Headteacher.  In the unlikely event 
that a resolution has not been found, the parent should contact the Chair 
of Governors.  If these discussions cannot resolve the problem, a formal 
grievance or appeal process can be implemented – by requesting a 
‘Responding to Parents Concerns’ leaflet. 
 
 
 
 
 
 
 



The Role of the Children 
 
All children are expected to follow the community code within school. 
 
On witnessing an incident of discrimination, whether it is a friend who is 
the perpetrator or not, a child must act.  A child who is a victim of 
discrimination must TELL,  they should tell any member of staff they feel 
comfortable talking to – time should ALWAYS be found. 

 
6. Monitoring the Policy 
 
It is the responsibility of the governing body to monitor the effectiveness of the 
Race Equality policy.  The governing body does this by: 
 
Monitoring the attendance and progress of pupils of minority groups and 
comparing it to the attendance and progress made by other pupils in the 
school, across the county and nationwide: 
 

• Monitoring the staff appointment process, so that no-one applying for a 
post at this school is discriminated against because of race; 

• Requiring the Headteacher to report to governors on an annual basis on 
the effectiveness of this policy; 

• Considering and acting on any complaints regarding Race Equality issues 
from parents, staff or pupils; 

• Ensure there is no indirect or direct discrimination by monitoring all school 
policies and procedures acting on any improvements required. 

 
7. Promoting the Policy 
 

• This policy will be shared with all members of staff and governors. 
 

• Each member of staff will have access to a current copy through the 
school website or from the Policies folder on the ‘S’ Drive.  A copy will be 
kept in the Governor’s Policy file. 
 

• The Race Equality policy will form part of the staff induction process. 
 

• Exisiting parents will be notified of the policy’s existence within a 
newsletter, the policy will be available on request for parents. 
 

• Aspects of this policy will form part of the home school agreement. 
 

• New parents will be made aware of aspects of this policy through the 
Home School agreement, the School Prospectus, and through informal 
discussion when touring the school. 
 

• Supply teachers and contracted staff will be made aware through the staff 
handbook. 

 



8. Training and Development 
 
Training and support may be needed for staff and governors to enable them 
to implement the Race Equality Policy.   
 
9. Reviewing the Policy 
 
The policy will be reviewed in accordance with the Governing Body Work 
Programme. 
 
 
 
 
 
 
 
 
 
 
 
 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


